DESIRED OUTCOMES
scommon vision of well-being & resilience (Aborig./non-Aborig.)
*Aboriginal aspirations (representation*, engagement**)
ssustainable forest management
eincrease in capacity (building through time)

CAPACITY BUILDING
PROGRAMS & INITIATIVES

KNOWLEDGE

SYS?TI?M & (The point of intervention in
Seg anbe?: the system — building on
?2%85)6 existing capacity through time)

RESOURCES/CAPITALS
human, social, cultural, physical, institutional, financial,
natural

INSTITUTIONAL
FRAMEWORK
legislation & regulations;
forest mgmt. regimes;
protocols; agreements

ABORIGINAL &
TREATY RIGHTS

POLITICAL WILL
driven by vision and
pursuit of desired
outcomes

*Representation = advance rights and create new opportunities;
**Engagement = seize and exploit existing opportunities

National Aboriginal Forestry Association. October 10, 2006. Draft. Diagram of Aborginal
capacity and capacity building process in Canada’s forest sector.



